


Humber is focused on the future.

With your help,
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potential is...

Unlimite
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Campaign Co-Chair

Anthony Longo,
Campaign Co-Chair

“Through the Unlimited Campaign, Humber
is shaping the future we want for our students
and for the workforce. We are investing in,
and changing, the future of Canada.”

Chris Whitaker, President & CEO, Humber College

We Are
Unlimited

Our sights are set squarely on the future. We're building a bigger, better
and bolder Humber College to bring polytechnic education to the next
generation of students.

We're responding to today’s realities and preparing our students for the future by transforming the learning
experience. Humber’s students have access to more learning options than ever before, with an unmatched choice
of credentials, including degrees, diplomas, apprenticeships, and Ontario graduate certificates. Our combination
of career-focused theory and work-integrated learning connects students with business leaders and industry-
experienced faculty in the classroom and in the workplace.

To ignite discovery and innovation, we offer leading-edge technologies, state-of-the-art facilities and creative
spaces, and one-of-a-kind entrepreneurship opportunities. As the first public college in Canada to adopt the
Okanagan Charter, Humber also embeds health and wellness programs in all aspects of our campus culture,
having a profound effect on the achievement and engagement of our students, staff and faculty.

The potential of our students, staff and faculty to bring our vision to life is Unlimited. But we can't do it alone.
Exceptional educational institutions grow and thrive thanks to an engaged and generous community of support.

With leadership and guidance from our Board of Directors, our senior leadership and our student representatives
in IGNITE, Humber College is embarking on the ambitious $50-million Unlimited Campaign so that our
students can make an even greaterimpact on the world. We are looking for supporters who believe, as we

do, that an investment in Humberis an investment in the people who are ready to take on the challenges and
opportunities of the future while bringing new ideas to life, building stronger communities, and contributing to the
economic and social well-being of our country.

We invite you to join us by investing in opportunities to accelerate student potential while supporting the skills
needed to make our country and our future stronger.

Join us on our journey to lead, transform and differentiate.

i SN g

Chris Whitaker Anthony Longo Brien Gray
President and CEO, Campaign Co-Chair Campaign Co-Chair
Humber College Chair, Board of Governors Former Chair, Board of Governors

(Business Administration ‘82)



The Humber
Difference

Each and every day, Humber students, staff, faculty and alumni continue
to innovate, collaborate, and transform the way the world learns. Our
potential is truly Unlimited.

Since 1967, Humber College has been the answer to Ontario’s growing need for a skilled workforce. With a mandate to
provide students with accessible, quality education and training, we have strived to enhance the province’s social and
economic development by meeting local, regional and global industry demands. We have continued to evolve how we
deliver world-class education and training, creating limitless possibilities for our students as they enter the workforce.

Today, our programs remain career-focused and responsive to a competitive global job market. We focus on keeping class
sizes small, and our simulation labs and work placements bridge the gaps between classroom, industry and community with
hands-on, experiential learning. We put theory into practice from day one, meaning students gain a wealth of experience
before they graduate. Regardless of their specialty or stage of life, students with a Humber education can chart a seamless
path to their career and be prepared for changing trends in the professional world.

With our alumni meeting and exceeding the challenges of tomorrow at home and around the world, our polytechnic
approach is making a global impact across countless fields and industries and proving that, at Humber, there is
something for everyone.

Sustainable Energy &
Building Technology

OURUNIQUE @ it
STRENGTHS

Humber students
remain ahead of

the curve through
unique programs
that tackle society’s
in-demand and
emerging industries:

User Experience (UX) Industrial Design

Design

Traditional Chinese
Multiplatform Medicine

Storytelling

Content Strategy
Inclusive Resource
Practice - Child and
Family

Electromechanical
Engineering
(Mechatronics)

Game Programming

Forensic Practice

Cloud Computing

Advanced Chocolate &
Confectionery Artistry

Forensic Investigation &
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Ranked one of the
TOP 10 applied
research colleges
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ACADEMIC FACULTIES

Applied Sciences & Technology
Business

Health Sciences & Wellness
Liberal Arts & Sciences and
Innovative Learning

Media & Creative Arts

Social & Community Services

28 Honours Bachelors
Degrees
Ontario Graduate
Certificates
Advanced Diplomas
MORE THAN
Diplomas
2 o o Certificates

PROGRAMS Apprenticeships

110,000

APPLICATIONS
RECEIVED ANNUALLY

= OF PROGRAMS OFFER
_ WORK-INTEGRATED
LEARNING

DIPLOMA TO DEGREE
PATHWAY OPPORTUNITIES

> 60+

PATHWAYS WITH PARTNERS IN
ONTARIO, CANADA AND ABROAD
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ATHLETIC EXCELLENCE

With the highest OCAA medal count in the province, and more CCAA
national titles than any other Canadian college, Humber’s varsity

athletics program is second to none. Alongside athletic prowess, the

Leading
By Example

Our students, staff, faculty and partners are taking
significant strides forward in key areas of leadership,
showcasing our commitment to creating an
Unlimited future for all.

Humber Hawks recruit promising student-athletes who exhibit both R
the passion and potential to succeed in the increasingly competitive Va rSIty
academic environment at Humber. Teams

& CCAA Titles
since 2006

SUSTAINABLE CAMPUSES SHOWCASING SKILLS

Sustainability is one of the key values we embed o f

. . . ne o S

into our community, culture and operations Canada’s T Across Humber, students train for a variety

through teaching, learning and applied research. Greenest YEARS college in Ontario of team=based skills competitions taking

We are committed to providing national to receive Fair Trade -
Employers RUNNING Campus Designation place each year, locally, provincially, across

leadership in developing sustainable campuses Canadaand around the world. As a result

participants possess the necessary skills to

. . o of waste Sustainability-
Plan, we are working to increase energy and 6 6 / diverted related courses beSuccessful in today’s workforce and find
ici issi from landfills R -
water efficiency and reduce carbon emissions O o el ol themselves in high demand by employers -I 3 5

by 2034. By incorporating economic, social and everywhere. Students have taken home

and, through our Integrated Energy Master

environmental sustainability across the college, medals in numerous skills areas, from the

we are preparing well-rounded, conscious and SUSTAINABLE INFRASTRUCTURE culinary arts to graphic design, with our Student

career-ready citizens for the future.

+ The Humber Arboretum (a thriving, 250-acre, naturaliecosystem mechatronics team winning 26 gold, 12 silver .Medals
and outdoor learning space that advances the highest potential and three bronze medals since 2004 alone. since 2005
and well-being of the community)

+ The Barrett Centre for Technology Innovation (targeting LEED
Platinum certification and one of Canada’s largest Net-Zero
Energy Buildings)

- Passive House (the first zero carbon retrofit project in Canada)

+ North Campus Parking Structure (complete with 16 electric
vehicle charging stations, a 100-capacity secure bike room and a
700KW rooftop solar array)

INDIGENOUS
EDUCATION

Humber places significant value on diversity, inclusion

DIVERSITY &
INCLUSION

The Student Wellness & Accessibility Centre
promotes an environment that is wellness

and respect, and we make it a priority to honour
Indigenous peoples and cultures. Through work led by the
Aboriginal Resource Centre, we help Indigenous students
successfully transition to the challenges of college life.
With the introduction of innovative courses focused on
enhancing, inclusive and welcoming to Indigenous knowledge and culture, and the installation
of Indigenous Cultural Markers for both North and

Lakeshore campuses led directly by Indigenous voices, we

students. Through its Black Academic Success
& Engagement, LGBTQ+ Resource Centre and
other initiatives, it works to promote safer, braver

The Humber Arboretum positive spaces for students to connect, access
resources and build community.

are creating an awareness and appreciation of Indigenous
cultures and histories in the greater campus community.
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Debra DiGiovanni (Comedy Tenniel Chu (Golf Management ‘00)
Writing & Performance "'00) Vice Chairman, Mission Hills Group
Comedian

Our Alumni

Among our 250,000+ graduates are many notable
leaders across countless fields and industries who _ :

. . . _ : Peter Dundas (Arpbulance and
help demonstrate the Unlimited potential and " % ey Care Sy
impact of a Humber education. - ' '

Mia Pearson (Public Relations ‘92)
CEO, MSL Group and Co-Founder, " ; -
North, Notch and NVOY Strategies 1 f ix \ Andrew Bowerbank
(Industrial Design ‘89)
; 2 ~4 e p Bl ; A s | 1 National VP, Sustainability,
(rgaril.(Sa';mde(;st' e 05) ; oy - . W o T BT b FanhucIjSing‘h E)Pelzlr/lanégdic’93) ¢ L WSP Canada
olice Foundation Leadershi e i y ; N ounder, GlobalMedic | s At p
Chief, Toronto Police Services P | \ d e F.

Allan Cole

f: uneral Service Education ‘78) 1 &1 &
. President & Owner, ! 8 ey '
! MacKinnon and Bowes \ y

President, Morai Logistics ast Televis Laila Biali (Music ‘02) University Transfer ‘06)

Jazz Singer & Pianist Activist, Author

3 \ 1
.- e L o AR 1N
Kelli Saunders (Marketing ‘85) 2 ; : 4 o :tg‘léﬁgé?lournah 9 Jamil Jivani (G.A.S.
&

Giacomo Gianniotti (Theatre Arts - "| Toronto
Performance ‘12) y : .

Actor, Producer, Writer

Neil Parmenter (Public Relations ‘94) w
President & CEO, Canadian Bankers " N Suzanne Dimma (|nteri°r Design ’93) Aqdy Klkl!:es ) L. ,
Association : i Designer (Civil Engineering Technician ‘98;
=~ | Civil Engineering Technology ‘99)
VP, Finance, Metrolinx

Jason Parsons (Cook 4 '

Lisa Zbit Marketing ‘82 . ~ Apprenticeship ‘92) George Stroumboulopoulos Ron Suter (Marketing ‘81)
Clléao B;nndemétha[\quesilcng?pres)ident/ ~ Executive Chef, (Radio Broadcasting ‘93) Executive Vice-President,
Ownér, Phoenix Concert Theatre A ‘ﬁ Peller Estates Restaurant TV & Radio Host NBCUniversal

LTT .

ALUMNI QYD)

This Campaign is about raising pride, awareness and
engagement among Humber’s current and future alumni,
and empowering them to serve as ambassadors to the
community. Our roadmap to achieving these goals rests
on the following priorities:

BUILD relationships with CONNECT alumni by ENGAGE alumni with INSPIRE alumni to
current and future alumni sharing milestones and stories unique benefits and services give back and get involved

() Gy



We Are
Future Focused

We are responding to changing industry needs and M
the demands of the workforce of the future. @ _—

We are living through a fundamental transformation in the way we work.

Automation and artificial intelligence are changing the way organizations operate

and the skills they need to grow and succeed. 6 °/
Over the next ten years, an estimated four million young people will be entering the o
workforce. Businesses need people who are job-ready from day one. Employees of Humber graduates

need the skills and flexibility to change along with the workplace. Humber must start are employed within six
preparing our students for the future of work today. months of graduation*

With the vast majority of our professors being industry professionals, students
gain first-hand knowledge of the latest trends and advances in technology and
exposure to curriculum based on actual scenarios and experiences.

Through our extensive industry partnerships, we know what technical skills are
required to help businesses adapt and thrive. We also know that success is directly
tied to essential human skills like creative thinking, collaboration, communication and

problem solving. Humber’s unique Institutional Learning Outcomes (ILO) framework o
is helping students develop these skills, no matter what they choose to study. o

. , . o f employers believe
At th time, Humber’s Centres of | tion (COI b togeth ©
e sametlme umpers Centres or Innova |on( s)are ringing togetner that Humberstudents

interdisciplinary teams of students, professors, and community and industry are prepared for the
partners to overcome complex, real-world problems and foster skills to become workforce
the innovative entrepreneurs and leaders of tomorrow.

Unlimited is about investing in the future of our
students and empowering them with the skills
and experiences needed for them to achieve their
incredible potential.

*2016-2017 Ontario Key
Performance Indicator (KPI) survey
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We'’ve proven that our approach works for
students, faculty and industry. Now, we want
to take it to the next level.

Our $50-million Unlimited Campaign will
support our bold ambition to ignite discovery
and innovation, accelerate student potential and
transform the learning experience.

Unlimited will be the catalyst for enhancing

the Humber experience through investment
beyond our existing resources. It will create an
environment for achievement, and it will set the
stage for a future full of limitless potential and
success for our students.

We are focused on our students. We want
to provide them with an education that is
second to none. Through Unlimited, we will
make a Humber education the education of
choice for tomorrow’s leaders.

The Pillars

Our roadmap to $50 million

Accelerate
Studént
Potential

Transform
the Learning
Experience

Ignite
Discovery &
Innovation

With your support,
we can make it happen.
We are Unlimited.
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Ignite
Discovery &
Innovation’

1! '
Supporting innovative learning experience
students in collaboration with faculty, com

industry partners through 'urﬁdéé'h?ilt :
art facilities and appliec itha p

practice with the potent te regl8
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Ignite Discovery

& Innovation
Humber Cultural Hub

By establishing a creative focal point at the
Lakeshore campus, we will spark exciting
possibilities for students, local cultural and
creative industries, and the community:

Humber’s ongoing investment in the revitalization of the Lakeshore campus has resulted in one of the largest historic
restorations in the City of Toronto. Our next phase of the revitalization is focused on the development of the Humber
Cultural Hub. Unlike any space at any other Ontario college, the Humber Cultural Hub will replace the last outdated
learning facility on the campus and create unprecedented access to the creative and performing arts for students and

the local community.

Multidisciplinary Performance Halls: Two music and performing arts venues (with up to 600 and 150 seat
capacities) will be key features of the Hub. These venues will form an exciting new destination for arts and
entertainment programs and festivals in west Toronto.

Industry-Infused Learning Spaces: Toronto’s thriving media and film industry will connect with students and
expert faculty through professional-grade multimedia production and post-production facilities, 3D animation
spaces, music labs, a music recording studio and a usability lab, and via the Centre for Creative Business Innovation.
The facility will also feature additional classroom and computer lab spaces, including an Indigenous classroom.

Campus Life: Additional residence spaces for up to 300 students, as well as new retail spaces, a cafeteria, and
community athletic spaces (including a practice gymnasium and the exploration of a proposed new athletic
dome), all of which will contribute to a more vibrant campus life.

Community Collaboration: A new campus entrance, courtyard and shared, responsive spaces will enable new
opportunities for students, partners and community members to connect and collaborate.

This new facility will provide GTA cultural and creative industries with unmatched access to talent development,
entrepreneurial supports and applied research. It will also benefit culturally underserved local communities, build
new appreciation and opportunities for the creative arts, attract new jobs and industries to the area and enrich the
local economy. Overall, the Humber Cultural Hub will enhance the training and career-readiness of students while
allowing us to solve business challenges for industry in the creative and performing arts.




chitectural rendering

@— 360,000 =

j 1 Cutting-edge multimedia production

m
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f New multi-use performance halls

£l (with up to 600 and 150 seat capacities)

o Additional student
residence spaces

and post-production facility

-

Hub will be a nexus for -
immersive, interdiscipli
~ performances, ‘%?4‘5‘55 -
~ audience engagement and
futu e-focused pedagogical
- delivery that will enhance
‘Humber experience for
'fstudents, faculty, alumni,

Construction
onthe Humber
Cultural Hub
is expected to
be completein
fall2024.

Architectural rendering

Sustainability
will be integral to the
project, targeting
LEED Platinum
certification and
becoming a net zero
carbon building.

Performance
space equipped
with biometric
monitoring and
projection mapping
technologies




Ignite
Discovery &
Innovation

Today’s fast-paced, digital and globally
connected economy is creating new
challenges and opportunities - and
Humber is ready to meet them.

Humber’s Centres of Innovation (COls) network is providing new
ways to support Canada’s economic growth by connecting people to
solve problems, test and refine new products and ideas, and re-skKill
workforces. Our COl teams examine problems from many different
angles, leveraging their diverse backgrounds and industry expertise to

disrupt traditional thinking and design creative, user-centred solutions.

Our COls provide arange of flexible, technology-enabled spaces for
exploring, learning, making and knowledge-sharing. These COls are
supported by best-in-class buildings, such as the Barrett Centre for
Technology Innovation and the forthcoming Humber Cultural Hub.

The Barrett CTI:

A Practice in Partnerships

Openedin 2019, the Barrett Centre for
Technology Innovation is where our
students solve unique challenges using
amultidisciplinary approach that spans
Humber’s many program areas. Through the
Barrett CTl, we have secured private support
(led by The Barrett Family Foundation),
significant government funding, and
numerous partnerships with industry leaders
who are fostering technology innovation
alongside our students and taking a direct
hand in building the workforce of the future.

Centres of Innovation (COls)

With investment in Unlimited, Humber can continue to build and leverage the ever-evolving
potential of our COl network, finding new ways of uniting expertise and empowering students,
faculty, industry and the community to provide unique, outcome-driven results. Humber’s COls
are focused in five areas of proven strength and industry sector growth:

Technology Innovation - fostering Industry 4.0, advanced manufacturing and digital
media technologies

Creative Business Innovation - harnessing the creative power of media and the arts
to boost business productivity

Health and Wellness - designing and evaluating new models of teaching and health
services delivery to benefit students and the broader community

Entrepreneurship - promoting innovation, entrepreneurship and interdisciplinary
thinking to students and alumni

Social Innovation - addressing community issues at local, national and global levels
through collaboration, fresh approaches and new technologies

Supporting the COls also means supporting Humber’s growing applied research capabilities in
each of these areas. By providing access to research facilities, student and faculty expertise, and
funding opportunities, we can help industry and community partners develop outcome-driven
solutions in a manner that will demonstrate Humber’s leadership in working with our external
community. At the same time, faculty can take advantage of release time while students can
supplement their in-class education with experiential hands-on learning that greatly expands
their skill sets.




Accelerate
Student
Potential

Enhancing access to quality postsecondary educatio‘ !
by providing students with critical financial assistance
and supporting their overall well-being, ultimately helping
them make the most of their education’and paving their

way to employment with in-demand skills and experience.
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Accelerate
Student
Potential

When our students are given a chance to
succeed, our community, province, and
country succeed as well.

Just as Humber’s student community is varied and diverse, so too are the barriers
they face. Many are balancing schooling with full- or part-time jobs and family
commitments, while tuition and living expenses are substantial investments that
often present insurmountable challenges. Some students struggle with family and
social issues, including poverty, inadequate housing and food insecurity.

Academic success also relies on students’ overall health and wellness, including
good physical and mental health. Supports such as mentors, coaches or trusted
advisors can make all the difference, and getting a jump start on transitioning
to the workforce can build confidence and accelerate a student’s path into
employment.

The need is urgent for financial assistance that allows current and future
generations of Humber students to focus on school. Sometimes a helping hand is
needed to help them get through a challenging time, allowing them to take those
final steps to complete their studies and launching them forward into a brighter,
more prosperous future.

7,289

Total number of scholarships
and bursaries awarded each year

$7.6M

Total amount of scholarships and
bursaries awarded each year

600

Students in study/ work
experiences abroad each year

335

Study abroad scholarships
available to Humber students

R
©

Scholarships

Critical financial assistance that enables greater access to postsecondary education
for promising students in need while allowing them to gain experience, achieve
their career goals and attain valuable skills. Humber works to ensure that there are

adequate scholarships available for under-represented groups, such as Indigenous,

first-generation postsecondary students, and women in Science, Technology,
Engineering, Arts and Math (STEAM).

Support Our Students (SOS) Fund

Just-in-time emergency funds for food, rent and transportation and bursaries for
tuition provide critical support for students dealing with unexpected life situations
that interfere with their studies. The SOS fund also supports our health and wellness
programs to encourage positive mental health among Humber students, as well as
physical, cognitive and emotional well-being.

Future-Focused Fund

Financial support for students undertaking work-integrated learning and unpaid
internship opportunities. The fund will invest in skills development initiatives and
mentorship programs that help students prepare for the transition to the workforce.

Global Experience Fund

Support for student exchanges, international study abroad, work-integrated
programs and capacity-building projects in international development. These
opportunities amplify students” overall employability by deepening their
understanding of human diversity, interconnectedness and cultural complexity.
This fund will subsidize expenses such as airfare, visas and accommodations, allowing
students to take full advantage of international opportunities.
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Transform
the Learning
Experience

Elevating the Humber experience with academic
leadership, technical expertise, learning spaces enric
by the latest technology and digital solutions, an
of-a-kind educational opportunities that connect wi
and contribute to the betterment of our community.
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Transform
the Learning
Experience

To create an environment that inspires learning, it’s
time for Humber to evolve how our campuses connect
and engage with students and the community.

We want to support the whole student: academically, socially, mentally and physically.
To do this, Humber must look at transforming the overall learning experience in order to
better prepare students for their future and enable them to make a significant impact on
the world around them.

Through Unlimited, our talented students and faculty will have greater access to the
tools and resources necessary to learn, teach, collaborate and test innovative ideas with
the capacity to change the world. Our students will learn in state-of-the-art facilities
enriched with the latest in flexible learning options and collaborative technology. They
will interact with industry experts in a variety of settings, whetherin-class, on the job, or
from experiences around the world. Finally, Humber will capitalize on new opportunities
to positively contribute to the prosperity and sustainability of our community.

Ultimately, the Campaign will change the way our campuses connect with students,
and will re-imagine the ways students connect with each other, their instructors, their
curriculum and the greater community.

200+

Full-time programsin
40+ areas of study

200

Part-time
certificates

60+

Online programs and
100+ online courses/
workshops

1,400+

Continuing
education programs

Learning Experience Fund

Furtherinvestment into faculty, academic programs, facilities, equipment, student
services, special initiatives and other significant student needs as they arise. These
ongoing enhancements will provide generations of Humber students with an
exceptional, world-class learning experience and set them up for future success.

Digital Campus Fund

Keeping Humber focused on the future with inventive digital solutions, cutting-
edge technologies and flexible learning options that prepare career-ready
students for changing work environments and empower their experience with new
choices in how, what, when and where they learn. This ‘digital campus’includes
such elements as artificial intelligence, Internet of Things (loT) and cloud-based
technology, and educational innovations such as micro-credentials, virtual
personal assistants and augmented/virtual reality.

Healthy Communities Fund

Support forimportant community-building initiatives such as: helping under-
represented youth; elementary and secondary school outreach to spark students’
interest in pursuing STEAM fields at Humber; and, advancing sustainability projects
across our campuses and through such spaces as the Humber Arboretum, with the
potential to make Humber and the community healthier.







Join Us

Our approach works. We have long been recognized as a
global leader in delivering academic and real-world education.
Now, the possibilities at Humber College are Unlimited.

Through the Unlimited Campaign, and your partnership and support, we're building on our strengths
and impressive track record to lead a transformation in education. We can pave the way to a future
where higher education is accessible to all, where graduates are ready to take on the opportunities in
a changing work environment, and where Canadian industry and innovation grows and thrives.

TOGETHER, OUR FUTURE IS ad
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VISION MISSION VALUES

Transforming postsecondary Developing global citizens with Courage - Innovation
education through global, the knowledge and skills to Equity - Health & Well-Being
polytechnic leadership. lead and innovate. - Sustainability

Unlimited: The Campaign for Humber
Advancement and Alumni

humber.ca/unlimited | unlimited@humber.ca | 416.673.0152

Humber Institute of Technology & Advanced Learning

Learning Resource Commons, 5th Floor o
205 Humber College Boulevard 0 H l ' M B E R

Toronto, ON M9W 5L7






